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The way

ake your mark

to win in a tough job market is 10

stand out from the CV crowd, says Liz Frost

et’s face it: with a
population of more than
Tmillion, it’s hardly
sueprising that London has
thousands upon thousands
of applications for its job vacancies.
The last thing a prospective
employer wants to do is wade
through a mountain of identical
CVs 1o fill a role. In fact, faced with
a desk full of applications, they are
much more likely to sieve off those
that really stand out than sift
through the whole lot. So how can
you avoid being a needle in the
employment haystack? \
‘First of all, ask yourself whether
you are well-suited for the job q.c__.
which you’re applying,” says Impact
Creative Recruitment director, Nick
Evans. ‘It sounds simple, but it’s |
surprising how many people apply
for jobs without having the correct
minimum requirements aifl ther’
wonder why they aren’t successful
in getting an interview.’ .
Although it can feel empowering (0.
apply for a job that’s way above your
station, you’re more likely io get

work. Ii’s also a good idea to swot
up on the company before you
apply. Not only will you impress
your potential employers, but it
might help you decide if the
company is right for you. Afier all,
employment is a two-way street and
i’s as important for you to be happy
with who you work for as it is for an
organisation to be happy with you.

Professional services organisation,
Deloiite, puts company knowledge
high on its list when recruiting.

' ‘People who know about the
different components of the work
that we do are more likely to be
successful,” says Sarah Shillingford,
graduate recruitment partner.

‘It’s a good idea to show how your
experience is relevant Lo the
company, even if it isn’t in the

workplace but perhaps through your

hobbies or how you handled a
personal situation.’

Evans agrees: ‘If you have the
same qualifications as the nexi
peison but simply know more aboul
what the organisation does, you aie
more likely to get a shot at the job.”

through CVs and narrowing them
down to a shortlist, Deloitie uses
online application forms which ask
questions about skills and education.

“The online sysiem ensures
congistency when applications are
reviewed by HR,’ says Shillingford.
“The only judgment we can make
about the person from their online
application is through their skills,
experience and the quality of their
answers, so it’s best to think
cavefully before answering.’

If you are applying through the
post, though, good grammar is an
absolute must. ‘If you’re not sure,
ask somebody to run a critical eye
over your application before you
submit it,” says Evans.

“Your covering letter is just as
imporiant. There’s no need to repeat
the information already on your CV,
just be clear and to the point.’

Rut what about visuals? ‘Don’t be
100 jazzy with your CV ar covering
letier,” says Evans, ‘The employer is
likely to choose the CV from which
they can get information easily.’

Finally, a follow-up phone call
can sometimes mean the difference
between geiting an interview
or nol. ‘Phone manner is really

imporiant,’ says Evans. “Speak

clearly and politely, don’t mumble
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Although a lot of London
employers face the task of wading

and mosl importantly, be clear
about why you’re phoning up.’

an interview if your CV shows you
have goi what it takes to do the




